Job Posting and Member Follow Up Guidelines
For the 
Portland Chapter Financial Executives Networking Group


 

Our FENG chapter will post finance and accounting related jobs with salaries at or over $100k.  We normally require they come directly from the company with the opening or through recruiters in good standing with our Chapter.    We don’t post jobs that have already been posted on job boards.    

In turn, we owe the following to one another:  

1. Only apply for postings when the job requirements fit your skill set and experience.  If you don’t fit the musts, don’t apply. 
2. Always apply through the contact provided in the posting.   To do otherwise wastes your time and jeopardizes your standing and our organizations standing in the recruiting community.   

    

3. If you apply for a job put your best foot forward.   Your effort reflects on our whole organization.  It not only impacts how seriously you are considered for the job but could be the difference in the company/recruiter considering  The FENG as their preferred supplier of senior financial executives in the future. 
4. If you don’t fit the job and believe it may be a great fit for another chapter member, share it with them, they may have missed the original posting.    
Steve Gradow, one of our Chapter leaders wrote the note below.  It captures the essence of The FENG.     

“As part of this organization, we need to look beyond one’s self interest, the Portland SW Washington FENG chapter is truly building a brand of quality senior financial professionals and it is imperative that each member understands that. Although some of us may be in transition, the creation of a brand will carry on much longer than any temporary pit stop.  We all know the challenges of transitions, but, during our search we should never sacrifice our reputation for professionalism and integrity our members have worked hard to earn.  Our interactions with vendors, collaborators, recruiters, and other advocates of the FENG impact how they choose to deal with us.  Our personal actions reflect on the group.  Senior business people and all leaders know that “casting one’s shadow as a leader” should never be minimized.  Integrity, professionalism and collaborative attitudes start with the individual member, FENG is a collection of these members. It is up to all of us both individually and collectively to build from a base of strong professional values.  “  

Well said, Steve. 

